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N.B. :— (i) Question No. 1 is compulsory for 20 marks.

(iz) Question Nos. 2 to 4 are alternative questions for 15 marks each.
(i1i) Question No. 5 is short notes of 10 marks.
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1. Write a detailed note on Human Resource Management. 20
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2. What is meant by Human Resource Forecasting and Procurement ? What

are the advantages of Human Resource Planning ? 15
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Or
(fenam)
Explain Human Resource Planning and which factors influencing on Human

Resource Planning ?
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Describe the Human Resource Recruitment. 15
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Or
(fenam)

State the nature of placement and induction.
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Explain the concept of performance appraisal. What are the methods of

performance appraisal ? 15
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Give a detailed information on benefits of performance appraisal and barriers

to effective performance appraisal.
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5. Write short notes on any two : 10
(@) Subsistance theory
(11) Comparative advantage theory
(zit)  Components of remuneration

(tv)  Principles of wages and salary administration.
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